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MNR Hieher Education & Research Academv {MNR-HERA}
Guidelines for Half-Yearlv Facultv Performance Assessment w.e.f.1$ Julv 2023

Applicable to
MNR Colleee of Pharmacv / MNR Colleee of Enqineerine & Tech. /

MNR Colleee & School of Nursing / MNR Sanieevani College of Phvsiotherapv /

" 
MNR PG Teacher Education Colleee

The "Faculty Performance Assessment (FPA)" is an important step to evaluate the
faculty performance. This will help us to appreciate the efforts of good faculty & also

guiding the faculty with average / poor performance for betterment. This will also help

in improving the institution standards & thereby contributing to the student's overal!

development.

Principals have to see that the half-yearly FPA is done twice a year i.e. on or before

lSthluly of every year (for the 1s half-year i.e. January to June) &by l5thJanuary of each

following year (for the 2nd half-year i.e. July to December).

The FPA form is divided into two parts:-

i. Part-A"Facultv Half-Yearlv Self-Assessment Report":- to be filled by the individual

faculty member& submitted to concern Principal as per the due dates mentioned in

clause (4) below.

ii. Part-B"Facultv Performance Evaluation bv Principal":- to be filled by the concern

Principal (after duly evaluating the Self-Assessment Report submitted by the Faculty

& reports obtained from various departments). The filled in form may be subrnitted

to the CAO as per the due dates mentioned in clause (4) below.

iii. To complete Part-B Principals may obtain the following reports from the below

mentioned departments: -

a. University & lnternal Exam Results from the Principal office
b. Research Work Report from Manager (Research), MNR FRl.

c. UG & PG Ckisses Report from the Principal Office

d. Students Feedback Report from CAO

4. The CAO shall compile the FPA of all faculty / institutions & submit the same to the Vice-

Chairman as per the due dates mentioned below.

Activity Due Date for each of
the 1st Half-Year (Jan. to

June)

Due Date for each of the 2nd

Half-Year (July to Dec.)

D;stribution of blank FPA

forms to Faculty member

1't July 1't January of the following
yea r
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Faculty members to
submit filled FPA to
concern Principal

year

CAO to submit FpA to
Vice-Chairman

loth Feb. of the followin[ yEr

letters
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PRINCIPAL
MNR C0LIEGE OF PHARtT'll.Ct

5tn July

Principalto submit FpA to
cAo

l5thJuly 15'nJanuary of the following

year

l0thAugust

5. Appreciation
_ will be issued to faculty with better perforrn-arrce & Iette;s
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PRINCIPAL
M!.!8 COLLEGE OF PHABMACY



Date:
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Guest lecturers Delivered /
invited lecturers Delivered

in Conferences

National level 5

lnternational (Conducted in

lndia)
10

lnternational (Conducted in
Abroad)

20

4
Grants received on

Research Droiects

From funding agencies/
industries

500

5 Patents
After approval from the patent

office
1000

6 Books Published Published & Available in Market 100

7
Conference / Workshop /
Symposium Conducted

State level 50

National level 700

International 204

8

Facilitating collaboration

with various Universities /
Organizations

Points to be decided at the EC meeting

consldering the importance of
collaborations

200

a Ph.D.

Acquiring Ph.D. 20

Guiding Ph.D. 20

Total = 2269

% of Points Secured =

S.No. Topic Max. Points
Allotted

Points

L CommanC Over Subject 10

2" Presentation 10

3 Planning & Sequencing of lectures 10

4 Language & Modulation 10

( Using of latest Technology & Teaching Aids 10

6 CIass Room Discipline 10

7 Recapitulation 10

SIow Learners lmprovement L0

9 Conduct of Examinations & Student Evaluation 10

10 lnvolvement with Students 10

TOTAL = 100



S.No.
't

! 70

z 10

3 lnterpersonal Skills 10

4 lntegrity 10

5 Obedience 10

6 tnvolvement in Co-Curricular Activities _10

7 lnvolvement in Extra-Curricular Astivities 10

I General Health 10

9 Dress Code & Cleanliness 10

10 Maintenance of official Records 10

TOTAL = 100

(
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Topic Max. Points
Allotted
Points

Attendance & Punctuality

Communication Skills
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MNR Higher Education & Resaerch Academy (MNR-HERA)

Faculty Half-Yearly Performance Report (January to June 20231

Part-B. Faculty Performance Evaluation by Principal

Applicable to MNR College of Pharmacy / MNR College of Engineering & Tech. / MNR College & School of
Nursing / MNR Sanjeevani College of Physiotherapy / MNR PG Teacher Education College

Faculty Name:

Designation: Department:

S.No Task
Points

Secured
(out of 100)

Weightage
Max.

Points

Points

I

University Final Exam Results (of all the Subjects I Years /
semesters taught by the Faculty in the half-year)

1000

il

ilt

lnternal Exam Results (Of"all the Subjects / Years /
Semesters taught by the Faculty in the half-year)

300

Classes Handled (UG & PG) 500

IV Research Work (Completed in the half-year) 300

lnvolvement in Extra-Curriculai' Activlties 300

VI lnvolvement in Co-Curricular Activities 300

vll
lnvoivement in lnstitution Quality Enhancement Activities
(Like NAAC / NABH)

300

vl Academic Activity 300

IX General Attributes 300

x Students Feedback (for the Half-Year) 1000

Total = 4600

Percentage (%) of Points Secured =

Date: Principal Signature:

V
PRTNCIPAL

MNR COLLEGE OF PHABMACY
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